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Selection Criteria - 1
Understands and promotes the mission, philosophy and values of the Major Children’s Hospital.

· I have gained an in-depth knowledge of the mission, philosophy and values of the Major Children’s Hospital from working there as a Registered Nurse. I have also worked as an RN/Midwife in the Major Teaching Hospital for nine years. I share the Christian ethos of the Major Children’s Hospital and the objectives of the Nursing Division in that I strive for excellence in holistic nursing care for all patients and their families.
· In line with the philosophy and values of the Major Children’s Hospital, I strongly support compassionate, holistic care for patients as shown in my previous nursing positions where I cared for heroin-addicted mothers and babies on the Methadone program. Similarly, in caring for victims of child abuse, I am mindful of always treating the child and parents with equal respect and dignity in a non-judgemental way. I believe that nursing interventions are not just technical skills, but ‘people’ skills involving empathy, compassion and sensitivity.

· My nursing practice is in accord with the Major Children’s Hospital’s core values. I have a passion for nursing sick children and babies and am able to quickly develop rapport and trust, which is essential for effective nursing care. I encourage family members to participate in helping the child regain optimal health by making them welcome in the ward and explaining medical procedures and treatments in easy-to-understand language. I treat each patient as an individual, respect cultural differences and adapt my nursing care to meet their individual needs. For example, in caring for Islamic women, I am mindful of sensitive issues relating to certain parts of their body.

· From the above examples, I believe that I have demonstrated my understanding and commitment to the mission, philosophy and values of the Major Children’s Hospital.

Selection Criteria - 2

Registration with the Queensland Nursing Council and current Annual Practicing Licence certificate.

· I hold registration with the Queensland Nursing Council and have a current Annual Practicing Licence Certificate, Registration Number QLD 00000000000, which is valid until July 2007. 

· My professional qualifications are summarised below:

· Certificate in General Nursing from Central Women’s Hospital (1973).

· Authorised as a Midwife at Aberdeen Majority Hospital in Scotland (1975).

· Intensive Care Certificate from Royal Infirmary of Edinburgh in Scotland 1980).

· Overall, I have over 25 years’ post-registration clinical nursing experience in a wide range of nursing areas, including Midwifery, Paediatrics, General Medical/Surgical and ICU. Further, I have frequently been in charge of the Post Natal Wards (public and private) in principal teaching hospitals in the United Kingdom, Sydney and Brisbane.
Selection Criteria - 3

Demonstrated ability to comply with the ANCI competencies resulting in quality nursing care to patients, and where appropriate, use advanced skills in the care of those patients.

· I have 25 years’ experience in nursing, where I have complied with ANCI competencies, resulting in quality nursing care to patients. This is demonstrated through my current and former nursing positions in the United Kingdom and Australia where I have provided high quality nursing care to patients as a member of the following nursing teams:

· Major Children’s Hospital Babies Ward, Oncology and Surgical Wards

· Major Mothers Hospital in Special Care Nursery

· Major Teaching Hospital in charge of Post Natal Wards, Post Natal Caesarean section and Special Care Nurseries

· Sydney Hospital for Children in Medical/Surgical and ICU.

· Central Women’s Hospital in Post Natal/Neonatal and ICU.

· Aberdeen Maternity Hospital in Midwifery and as a Staff Midwife

· Proven ability to use advanced skills in the care of patients as shown by the following: 

· Four years’ experience at the Major Teaching Hospital in Brisbane, where I was frequently in charge of Post Natal Wards (both public and private) and had responsibility for supervising 3 RNs and an EN in providing quality nursing care for 30 mothers and their babies. In this role, I also cared for mothers and babies on the Methadone Program and critically ill babies in the Special Care Nurseries. 
· In the Central Women’s Special Care Nursery in Sydney, I was responsible for the total nursing care of 4 to 5 newborn babies in humidicribs. This involved regular observations, IV therapies and medications. Also, it required interpersonal skills to deal with concerned and upset parents. 
· My demonstrated ability to comply with the ANCI competencies resulting in quality nursing care to patients, and where appropriate, use advanced skills in the care of those patients is shown through 25 years of nursing practice. In my current role at Rural Hospital, I triage patients in Accident and Emergency as well as being the only midwife on duty. I also manage general nursing duties in the hospital and have been commended for my professionalism and competence.

· I believe the above examples demonstrate my ability to comply with ANCI competencies in the provision of quality nursing care.
Selection Criteria - 4

An understanding of contemporary human resource management issues including:- workplace health and safety, equal employment opportunity and anti-discrimination practices and behaviours as applied in the working environment.
· From maintaining my professional development through reading journals and publications, I have gained a sound knowledge of contemporary human resource management issues and have supported their implementation in the workplace. I am aware that the Workplace Health and Safety Act (WH&S) places legal responsibility on both employers and employees at a workplace to ensure the health and safety of others. Employers are responsible for providing practical advice about identifying and managing exposure to risk in the workplace, while employees must follow organisational policies and procedures for the safety of themselves and others. When I am working in a new area, I familiarise myself with the fire plan, alarm, hose and extinguisher.

· In all nursing positions, I have consulted the Policies and Procedures Manual located in each ward to familiarise myself with relevant information in relation to administration of medications, resuscitation procedures, etc. Further, I have 25 years’ clinical nursing experience, where I have gained extensive knowledge of correct management of WH&S issues such as Needle-stick Injuries, Disposal of Contaminated Waste, Exposure to Infection, Manual Handling Techniques, Duty of Care in relation to patients, etc.

· I understand that Equal Employment in Opportunity (EEO) ensures that all workers have an equal chance of seeking and obtaining employment and promotion, based on merit and that discrimination in employment occurs when a person is treated less favourably than others due to gender, marital status, age, race, religion, etc. Sexual harassment is unlawful and is an offence under the Act.
· From the above responses, I believe that I have demonstrated a sound understanding of human resource management issues and their implementation in the workplace.

Summary

· From my responses to the selection criteria, I am confident that I have demonstrated my suitability for the role and look forward to discussing it with you in an interview.
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